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Issa Ibrahim & Partners Company with National Number (200157750) is a pioneer in the food industry - salt, serving various sectors in the Jordanian markets and

surrounding markets, and international markets with famous brands and high quality, providing the best quality products by keeping up with the highest quality

standards and good manufacturing practices.

The company is firmly committed to implementing an effective and flexible occupational safety and health and environment system, with the aim of preserving tl

safery and health of its employees and the surrounding environment, and all persons who have the right to enter its work sites, and the company confirms its

commitment to the following: -

)
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Reducing work injuries and occupational diseases, and potential environmental risks, and reducing them to the minimum possible level to reach a safe work site, a
suitable work environment and environmental protection.

The company confirms its commitment to all local and international laws and regulations and other requirements related to occupational safety and health and the
environment and carrying out sustainable improvement and development of the occupational safety and health system.

Identifying, defining, and evaluating all risks, and developing prevention and control procedures, with the aim of reducing the possibility of their occurrence, and

mitigating the severity of their effects if they occur.

Providing appropriate personal protective equipment to protect employees.
Establishing control and prevention procedures to protect all persons who have the right to enter the company's work sites or may be affected by its activities.
Providing the necessary training for its employees on matters related to occupational safety and health, to ensure their commitment to their responsibilities roward
occuparional safety and health, and their application by all functional levels in the company.

Reducing the risks and environmental impacts resulting from the company’s activities and disposing of waste according to its hazard and classification.

The company encourages its employees to play a vital and responsible role in maintaining the safery of the workplace through: -

Engaging and participating in the occupational health and safety system, the environment and sustainability by conducting a risk assessment and participating in
safety committee meetings
Following the correct procedures and using the correct equipment
Wearing protective clothing and equipment when required
Reporting any illness or feeling of discomforr as soon as possible
Ensuring that any imminent accidents or incidents are reported.
Helping new employees, trainees, and visitors to the workplace to correctly understand safety procedures and the purpose of their existence.
Informing the direct supervisor of any matter related to occupational health and safery.
Maintaining the cleanliness of the workplace to avoid the risk of ripping and falling and maintaining the safety of the produced materials.
Conveying this message to all employees and other relevant parties to ensure their participation and effective implementation of the safety system in force in the

company.

The company is committed to adopring this policy if it is subject to periodic review.
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